@ Stakeholders’ Stories of
The Program

In 2015, the ELRC conducted interviews to assess the
perception of the program with stakeholders. This group
included representatives from all the IMPACT
implementing organizations across campus and university
administrators. Stakeholders expressed a diversity of
opinions on the goals of the program, as seen below:
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The ELRC collected and analyzed these accounts from key
contributors to offer recommendations for improving
partnership relations, including some of the following:

) 4 Compose a written history of IMPACT for
onboarding new members

All partners should have roles in promoting
IMPACT awareness

| 4 Conduct quarterly meeting to create
and revise a master plan
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A Story of Change: The
Climate for Teaching &
Learning at an R1 Institution

For over a decade, the ELRC has been collecting the stories of

Context & Leadership
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